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Presenter
Presentation Notes
The “bottom line” question for any employer when dealing with the subject of unemployment insurance is  -- how much is the unemployment tax going to cost my company.  Some governmental entities and nonprofit organizations reimburse the Unemployment Insurance Agency, dollar-for-dollar, for the benefits paid to their former workers.  But most employers are known as “contributing employers,” and the tax amount a contributing employer pays is based on their yearly unemployment tax rate, which can range from a high of 10.3% to a low of 0.06%.  And beginning with the employer’s third year of paying unemployment taxes, an increasing factor in determining that tax rate is the amount of unemployment benefit charges to the employer’s account with the Unemployment Insurance Agency.  

The purpose of this webinar is to explain how benefit payments to an employer’s former workers translate into charges to the employer’s account.


. Charges tO’l’hﬁ'ﬁEﬁtlﬁt of the “Separatlngr
—
Employer”



Presenter
Presentation Notes
When unemployment benefits are charged to an employer’s account, there is a distinction made between two types of employer – the claimant’s “Separating Employer” is the first type of employer. 
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= Charges toThﬁfcc-)unt of the “Separatlng
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Employer”

= Charges to the Account of each “Base
Period Employer”



Presenter
Presentation Notes
The second type of employer, for purposes of charging unemployment benefits, is a “Base Period Employer.”


The “Separating Employer” is the most recent
employer the claimant worked, for, before
filing a new claim for unemployment :
et

iy


Presenter
Presentation Notes
The most recent employer that a claimant worked for before filing a new claim for unemployment benefits is known as the “Separating” employer.  A separating employer is charged a little differently from the rest of the employers the claimant worked for.  I’ll explain that soon.
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A “Base Period Employer” is an employer the
claimant worked for during the “Base
Period” of the claim.
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Presenter
Presentation Notes
In addition to charging the claimant’s separating employer for some of their unemployment benefits, each employer that the claimant worked for during the “base period” of the claim is also potentially chargeable for a share of the claimant’s unemployment benefits.
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. If théSeparatmg‘ﬁﬁ:pﬂloyer pald the claimant wafgéé —

~ of at Jeast $2,072, then the account of the
Separating Employer is charged 100% ofi the first
two weeks of benefit payments. -



Presenter
Presentation Notes
If the claimant earned at least $1,442 with the separating employer, then the separating employer’s unemployment tax account is charged the full amount of the claimant’s first two weeks of unemployment benefits.  
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"~ ofat least $2,072, then the account of the
Separating Employer is charged 100% of: the first
two weeks of benefit payments. -
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Presenter
Presentation Notes
In this example, let’s say the claimant did earn at least $1,442 with Employer D. 
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- AfteT'the flrst twcrweﬁts of beneflts eachbase ——
— period employer is charged Its pro rata
percentage of benefits for each of the remaining

weeks of benefit payments. -



Presenter
Presentation Notes
Beginning with the third payable week on the claim, the charging of benefits shifts over to the base period employers. 
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JAJ‘IBI the first two weeks of benefits, each base
period employer Is charged Its pro rata
percentage of benefits for each of the remaining
weeks of benefit payments. )
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Presenter
Presentation Notes
So Employers A, B, C, and D are each chargeable a portion of unemployment benefits payable to the claimant beginning with the third payable week of the claim.  How is each employer’s chargeable portion calculated.
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JAJ‘IBI the first two weeks of penefits, each base

period employer is charged its pro rata
percentage of benefits for each of the remaining
weeks of benefit payments.
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D)
C =%$2,500 | D = $1,300 $950



Presenter
Presentation Notes
And that Employer C paid the claimant $750 in the fourth quarter of the base period, and that Employer D paid the claimant $1,300 in the fourth quarter of the base period. 
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C =%$2,500 | D = $1,300 $950



Presenter
Presentation Notes
We find total base period wages of $7,245.
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Presenter
Presentation Notes
Dividing Employer A’s wage payment of $1,500 by the $7,245 of base period wages paid by all base period employers during the base period, we find that Employer A paid 20.7% of base period wages. 
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Presenter
Presentation Notes
And that adding together wages paid by Employer B during the second and third quarters, Employer B paid 16.5% of this claimant’s base period wages. 
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Presenter
Presentation Notes
And that Employer C paid 44.9% of this claimant’s base period wages. 
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Presenter
Presentation Notes
And counting only base period and not lag quarter or filing quarter wages paid by Employer D, Employer D paid 17.9% of this claimant’s base period wages.


:Elfa_tﬁz__aajmant S weekly benefit amount is:
$250

Then Employer D is charged:
Piaaveek for eacn ol thefirst 2 Weeks

50X 17, OYer="5aviny e
for each remaining week



Presenter
Presentation Notes
Employer D (along with each of the other base period employers) is charged their pro rata share of the claimant’s weekly $250 benefit payment.  In the case of Employer D, their 17.9% of the claimant’s $250 weekly benefit payment works out to a charge to Employer D’s account of $44.75.




:Elfa_tﬁz__aajmant S weekly benefit amount is:
$250

Then Employer A Is charged:

PIFEach Week begimningavitiiRvEEeRk S



Presenter
Presentation Notes
Employer A’s charge beginning with the third week of the claim is 20.7% of the claimant’s $250 weekly benefit payment, which works out to $51.75. 


:Elfa_tﬁz__aajmant S weekly benefit amount is:
$250

Then Employer B Is charged:

PIFEach Week begimningavitiiRvEEeRk S



Presenter
Presentation Notes
Employer B’s weekly share is $41.25.


:Elfa_tﬁz__aajmant S weekly benefit amount is:
$250

Then Employer C is charged:



Presenter
Presentation Notes
And Employer C’s share is $112.25.
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2 So The Separatmtj‘Employer (Employer D) B

charged 100% of the benefit payments
($250) for each of the first two weeks of
benefits



Presenter
Presentation Notes
Again, Employer D is charged 100% of the first two weeks of benefits because they are the Separating Employer.  Beginning with the third week of the Claim, Employer D is chargeable as a base period employer for their pro rata share along with the other base period employers.
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Presenter
Presentation Notes
So here’s a summary of what each base period employer’s share of benefit charges will be, beginning with the third  week of the claim.
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UIA 1575E (Rev. 09/08) State of Michigan
(B3/30/2009) Department of Labor & Economic Growth
Unemployment Insurance Agency
‘www.michigan.gow/uia

UIA Office:
Monetary Determination
PO BOX 169
GRAHD RAPIDS, HI 49501-0169
CONSTRUCTION FAX:  1-517-636-0427
3024 W GRAND BLVD
€/0 ULIA TAX OFFICE
DETROIT, MI 48202-6024 UIA Account No:

Mail Date: 03/30/2009

CLAIM INFORMATION

ADAM FILED A CLAIM FOR UNEMPLOYMENT INSURAMCE ON 03/28/2009.
THE CLATMAMT MAS SUFFICIENT WAGES TO ESTABLISH A BENEFIT YEAR. THE CLAIHANT IS EWTITLED TO RECEIVE
BEMEFIT PAYHENTS UMLESS BEMEFIT PAYHMENT IS DELAYED OR DEMIED FOR OTHER REASONS UNDER THE LAN.
THIS DETERMIMATION 15 EFFECTIVE FOR WEEKS OF BENEFITS CLAIMED. BEGINNING 02/15/2009.

BENEFIT YEAR BEGINS: 02/15/2009

BENEFIT YEARENDS: 02/13/2010 R8I S RO
WoHaTR WAGESUSED . $18,319.92 $362.00
LAST EMPLOYER
Coden ployed Worker's
(Ses Back of Form) thlion Aessen.  Totsl Wages.
CONSTRUCTION 21,25 L‘“ OF WORK #50000.00
BASE PER! D EMPLOYER(S
BASE PERIOD BEGINS: 10/01/2007 D ENDS: na/sﬁ/:&ms
Relerence Codes Base Period Maximum
R Employer (See Back of Form) Separation Reasan _VWages _Charge
CONSTR CO LACK OF WORK $63185.95 $76409.13
CO INC LACK OF WORK #0.00 #G.00
—

m—
FABRICATORS & LACK OF WORK #7454 .40 $1278.87

I‘IIPDHTANT NOTcE TO EMPLOYERS:

ANY POSSIB LITY/MSOUALIFICA ACCORDANCE
DETERMIN. wl BE COMSIDE| ROPE UNLI IA RECEIVES NFW/,
GOI\RECT&‘J.KO":G I-DlaL'I'IWEllL BE'I'I’m': FRM‘“‘Y"OIIP‘ETMFN 1?‘&Lbﬁﬁﬁ‘ lgTEE% THE HFH‘I?Q“E g'lm ABOVE OH 30
CALENDAR DAYS FOR A VOLUNTARY LEAVING SEPARATION (QUIT),

TOMEET THE 10 DAY DEADLINE. INFORMATION MUST BE RECEIVED NO LATER THAN ¢ 04/09/2009

EllPLOYERS IF YOU DISAGREE WITH THIS DETERMINATION AND PROVIDE INFORMATION SHOWING YOUR
0 AFTER THE 10 DAY NOTICE PERIOD DESCRIGED ABOVE. BUT WITHIN 30 DAYS OF mE MAIL_DA

INFORMA OUR REQUES AG
RECEIVED AFTER THE 30-DAY PERIOD. T WiLL BE DENIED UNLESS YOU ESTABLISH GOOD CAUSE FOR FAILUIIE TO PROTEST WITHIN THE
30-DAY PERIOD. TO BE RECEIVED WITHIN THE 30-DAY PERIOD, YOUR PROTEST MUST BE RECEIVED NO LATER THAN
Protest Due Date: 04/29/2009
The due daie is 30 calendar days from the mail date shown sbove,
Protest rights are explained on the reverse side of this form. 0002078



Presenter
Presentation Notes
When the claimant files the new claim, the UIA mails a copy of this Monetary Determination to the claimant and to each base period employer.  It shows the base period used to set up the claim, and the claimant’s weekly benefit amount, and number of weeks of benefits potentially payable on the claim.  It also shows the name of the separating employer and potential benefit charges to the separating employer, as well as the names of the base period employers and the maximum potential charges to each base period employer’s account.  The amount is “potential” because earnings could reduced a claimant’s weekly benefit payment, and because not every claimant draws out all weeks of benefits potentially payable to them. 
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UIA 1S75E (Rev. 09/08) State of Michigan
€03./30/2009) Department of Labor & Economic Growth
Unemployment insurance Agency
www.michigan.gov/ula UIA Office:
Monetary Determination
PO BOX 169
| P TP [ [ R T A N | GRAND RAPIDS. MI 49501-016%
COMSTRUCTION FAX:  1-517-636-0427
3024 W GRAND BLVD
If a worker left an

DETROIT, HI 48202-6024 UIA Account No:

Mall Date: 03/30/2009 employer to acce pt
ADAM FILED A CLAIN FOR UNEMPLOYHENT INSURANCE ON 03/28/2009. pe rm an e nt’ fu I | -ti m e

THE CLAIMAMT HAS SUFFICIENT WAGES TO ESTABLISH A BENEFIT YEAR. THE CLAIMANT IS ENTITLED TO RECEIVE
BEMEFIT PAYHENTS UMLESS BEMEFIT PAYMENT IS DELAYED OR DEMIED FOR OTHER REASOMS UNDER THE LAW.

THIS DETERMIMATION 1S EFFECTIVE FOR WEEKS OF BENEFITS CLAIMED, BEGINMING D2/15/2009. Work With an Other Of the
SO NSNS 0212008 e S | employers shown for this

ettt $18,319.92 4 $362.00 26.0

e ————————— claimant, that should be
Reforence Coden Unemployed Worker's cu-..

cousmvcum??f?s:gmm e E _ 726,00 _ reported to the UIA

~ BASE PEE}?D EMPLOYE )

BASE PERIOD BEGINS: 10/01/2007

B, because benefit charges

Separation Reason __Wages _Charge _
CONSTR €O LACK OF WORK  #63185.95 740913

o« mEm TRE R can be transferred to the ..
- new employer.

IIPOHTANT NOL'I.'RE‘E TO EMPLOYERS: \‘D'.H mwr ED FOR nwrra UNLESS "N"Mg’.‘l'ﬁf THE I.IE%‘OR‘;

EA‘I’IDN WILL BE COMSIDERED I'IlL\f FMB{ ?I& E‘é; ﬁ Nalgl} UNLESS THE UIA RECEIVES NFW/,

GOIRECTED. OR ADDITIONAL INFORMATION L Al AFTER THE MAIL DATE SHOWN ABOVE O 30
ENDAR DAYS FOR A VOLUNTARY LEl\‘ING SEF!II»\

TO MEET THE 10 DAY DEADLINE, INFORMATION MUST BE RECEIVED NO LATER Than : 04/09/2009

EMPLOYERS: IF You MREE WITH THIS DETERMINATION AND PROVIDE INFORMATION SHOWING Y

CHARGED AFTER THE 10 DA’ PERIOD DESCRIBED ABOVE, BUT WITHIN 30 DAYS OF THE MAIL nﬂ'lﬁ#om REDETE|
CHARGEABILITY WILL BE EFFEﬂl\rE WITH THE WEEK IN WHICH THE INFORMATION IS RECEIVED EXCEPT FOR A VOLUNT:
SEPARATION. A REDETERMINATION OF CHARGEABI

THE CLAIM IF THE INFORMATION IS REC! ERMINATION OF CHARGEABI
RECEIVED AFTER THE 30-DAY PERIOD, IT WILL BE DENIED UNLESS YOU ESTABLESH GOOD CAUSE FOR FAILURE TO PROTEST WITHIN 'IHE
30-DAY PERIOD. TO BE RECEIVED WITHIN THE 30.DAY PERIOD, YOUR PROTEST NI.IET BE RECEIVED MO LATER THAN

Protest Due Date: 04/29/2009
The due date is 30 calendar days lrom the mail dale shown above.
PProtest rights are explained on the reverse side of this form. ooozaza



Presenter
Presentation Notes
An employer can avoid benefit charges if the worker left that employer to accept permanent, full-time work with another employer.  The employer the worker left must report that fact to the UIA so that wages paid by that employer transfer to the “accepting” employer and benefit charges correspondingly become the liability of the “accepting” employer.


UC 1575E WR State of Michigan
(10/21/2003) Deparniment of Consumer & Industry Services
Bureau of Workers' & Unemployment Compensatlon
Branch Office:
Monetary Determination
PO BOX 11671
{11 PP PP P 1 OO AL L iulillal DETROLT, MI 48211-0671
MOTORS LLC PHONE: 800-638-3995
uc TAX OFFICE 11 FL FAX: 313-456-25%6
30264W GRAND BLVD
DETROIT, MI 48202-6024 UC Account No:
o

Mail Date: 10/22/2003

CLAIM INFORMATION

FILED A CLAIM FOR UNEMPLOYEMENT INSURANCE ON 10/17/2003.
THE CLAIMANT HAS SUFFICIENT WAGES TO ESTABLISH A BENEFIT YEAR. THE CLAIMANT IS ENTITLED TO RECEIVE
BENEFIT PAYMENTS UNLESS BEMEFIT PAYMENT IS DELAYED OR DENIED FOR OTHER REASONS UNDER THE LAW.
THIS DETERMINATION IS EFFECTIVE FOR WEEKS OF BENEFITS CLAIMED, BEGINNING 10/12/2003.

BENEFIT YEAR BEGINS: 10/12/2003
BENEFIT YEAR ENDS: 10/09/2004 fetene e PESMED R T ALLOWED >
HIGH QTR. WAGES USED $7,840.00 0 23.5

TO CALCULATE BENEFITS

LAST EMPLOYER

08 SPPerm, ! TotslWages  [orHiatd Boment Wiicks | Hmoun

MOTORS LLC 24,25 our $5200.00 $642.00

BASE PERIOD EMPLOYER(S)
BASE PERIOD BEGINS: 07/01/2002 AND ENDS: 06/30/2003

B F Non-charge
STORES LP 32 QurT 51955 45 $757.09
PAYROLL SERVIC 32 LACK OF WORK $15700.99 $614646.461

IMPORTANT NOTICE TO EMPLOYERS: YOUR ACCOUNT WILL BE CHARGED FOR BENEFITS UNLESS YOU NOTIFY THE BUREAU OF
ANY POSSIBLE INELIGIBILITY/DISQUALIFICATION AND PROVIDE SPECIFIC DETAILS, 'BENEFITS PAID IN ACCORDANCE WITH THIS MONETARY
DETERMINATION WILL BE CONSIDERED PROPERLY PAID AND WILL NOT BE CHANGED UNLESS THE BUREAU RECEIVES NEW,
'CORRECTED, OR ADDI‘I‘!ONALINFORMATION FROM YOU, Wfﬂ‘"" 10 CALENDAR DAYS AFTER THE MAIL DATE SHOWN ABOVE OR 30
CALENDAR DAYS FOR A VOLUNTARY LEAVING SEPARATION (Qi

TOMEET THE 10 DAY DEADLINE INFORMATION MUST BE RECEIVED NO LATER THAN 1 11/03/2003

EMPLOYERS: IF YOU DISAGREE WITH THIS DETERMINATION AND PROVIDE INFDRMATICIN SHDWIMG YOUR ACCOUNT SHOULD NOT BE
HE 10 DAY NOTICE PERIOD DESCRIBED AHOVE, BUT WITHIN 30 MAIL DATE, ANY REDETERMINATION OF
IN WHICH THE INFDHM&“ON IS HECEWED EXCEPT FOR A VOLUN
Gl N Wi UEST El OF CHARGEABILITY IS
HECENVED AETER THE S0.DAY PERIOD T WILL BE DENIED UNLEGS YOU ESTABLISH AUSE FOR FAILURE TO PROTEST WITHIN THE
30-DAY PERIOD. TO BE RECEIVED WITHIN THE 30-DAY PERIOD, YOUR PROTEST MUST BE RECEIVED NO LATER THAN

Protest Due Date: 11/21/2003

The due date i 30 calendar days from the date of mailing of this nolice,
Protest rights are explained on the reverse side of this form, 0000931

UIA sends a request to the
“Separating Employer” for
information about this “Quit”
because payment of benefits
is dependent on the
circumstances of this Quit.


Presenter
Presentation Notes
The UIA sends the “Separating Employer” a request for information about that Quit, because if that Quit was disqualifying, benefits would not be payable to the claimant (and therefore not chargeable to the Separating Employer or any of the Base Period Employers.  


UC 1575E WR State of Michigan
(10/21/2003) Deparniment of Consumer & Industry Services
Bureau of Workers' & Unemployment Compensatlon
Branch Office: 023
Monetary Determination
PO BOX 11671

{11 PP PP P 1 OO AL L balehiarhillal DETROLT, MI 48211-0671

MOTORS LLC PHONE: 800-638-3995
uc TAX OFFICE 11 FL FAX: 313-456-25%6
30264W GRAND BLVD
DETROIT, MI 48202-6024 UC Account No:

-000

Mail Date: 10/22/2003

CLAIM INFORMATION

FILED A CLAIM FOR UNEMPLOYEMENT INSURANCE ON 10/17/2003.
THE CLAIMANT HAS SUFFICIENT WAGES TO ESTABLISH A BENEFIT YEAR. THE CLAIMANT IS ENTITLED TO RECEIVE
BENEFIT PAYMENTS UNLESS BEMEFIT PAYMENT IS DELAYED OR DENIED FOR OTHER REASONS UNDER THE LAW.
THIS DETERMINATION IS EFFECTIVE FOR WEEKS OF BENEFITS CLAIMED, BEGINNING 10/12/2003.

BENEFIT YEAR BEGINS: 10/12/2003
BENEFIT YEAR ENDS: 10/09/2004 fetene e PESMED R T S e .
HIGH QTR. WAGES USED $7,840.00 0 $321,0 23.5

TO CALCULATE BENEFITS

LAST EMPLOYER

PPy AN Messon  Tomlwafes  OPRERRRAAWIN. el

MOTORS LLC 24,25 QurT +5£00.00 $642.00
E PERIOD EMPLOYER(S) —
BASE PERIOD BEGINS: 07/01/2002 AND ENDS: 04730/2003
Enple BSWDS I sopmniromsen 2 e

« STORES LP 32 QuiT $1935.45 $757.09
PAYROLL SERVIC 32 LACK OF WORK  $15700.99 $614646.41

IMPORTANT NOTICE TO EMPLOYERS: YOUR ACCOUNT WILL BE CHARGED FOR BENEFITS UNLESS \'au NOTIF\‘ THE BUREAU OF
ENEFITS PAID IN ACCOR! E WITH

ANY POSSIBLE INEL|GIEFLITWD\SQUAUFIGATIDNAND PROVIDE SPECIFIC DETAILS. B IN ACCH THIS MONETARY
DETERMINATION WILL BE CONSIDERED PROPERLY PAID AND WILL NOT BE CHANGED UNLESS THE BUHEAU RECEIVES NI

L
'CORRECTED, OR ADDmoNALINFORMATJON FROMYOU, WITHIN 10 CALENDAR DAYS AFTER THE MAIL DATE SHOWN ABOVE OR 30
CALENDAR DAYS FOR A VOLUNTARY LEAVING SEPARATION (QUIT).

TOMEET THE 10 DAY DEADLINE INFORMATION MUST BE RECEIVED NO LATER THAN 1 11/03/2003

EMPLOYERS: IF YOU DISAGREE WITH THIS DETERMINATION AND PROVIDE INFORMATION SHOWING YOUR ACCOUNT SHOULD NOT BE

GHARGED AFTER THE 10 DAY NOTICE PERID DESGRIEED ABOVE, BUT WITHRY 30 DAYS OF THE MAIL DATE, ANY REDETERMINATION OF

CHARGEABILITY WAL BE EFFECTIVE WITH THE WEEK N WHICH THE INFORMATION IS RECEIVED EXGEPT FOR A VOLUNTARY LEAVING

REDETERMINATION OF CHARGEABILITY ON A VD{.UNTAR\' LEAVING SEPARATION IS EFFECTIVE FROM THE BEGINNING OF

mE INFORMATION IS RECEIVED WITHIN 30 D; YOUR REQUEST FOR A REDETERMINATION OF CHARGEABILITY IS

HECENVED AETER THE S0.DAY PERIOD, IT WILL BE DENIED UNLESS YOU ESTABLISH G0OD CAUSE FOR FAILUAE T0 PROTEST WITHIN THE
30-DAY PERIOD. TO BE RECEIVED WITHIN THE 30-DAY PERIOD, YOUR PROTEST MUST BE RECEIVED NO LATER THAN

Protest Due Date: 11/21/2003

The due date i 30 calendar days from the date of mailing of this nolice,
Protest rights are explained on the reverse side of this form, 0000931

Because the claimant has
satisfied rework by
employment with the
‘Separating Employer,” UIA
does not request
information about the Quit
from this Base Period
employer. To avoid benefit
charges, though, the
employer should notify UIA
If this Quit would have been
disqualifying.


Presenter
Presentation Notes
Since the claimant had sufficient wages with the Separating Employer to requalify by “rework” (having wages of 12 x Weekly Benefit Rate in the case of a Quit, or 17 x Weekly Benefit Rate in the case of a simple Firing), the UIA does not send a request to this Base Period employer for information about this Quit.  However, to protect against avoidable charges to its account, this Base Period employer should notify the UIA if the circumstances of this Quit would have been disqualifying had the claimant not already requalified.   
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